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Wellbeing

I/

EDNA Self-Referral Form
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RU 7THOHSKRQH

After you submit this form, you will be given a link to book a consultation with one of our advisers
This form will take approximately 10 - 15 minutes.

We would be happy to help you to complete this form - please call us on 07392797003 or, email
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lacquie Holt, Patient Pathway Coordinator, UHS
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- Neurodivergent conditions

Attention
Deficit/
Hyperactivity

Disorder

Autism
Spectrum
Conditions

Dyslexia

Tourette
Syndrome

DCD/
Dyspraxia

Dyscalculia Acquired

Neurodiversity ‘
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m@ Access to Work

,‘;@ Making work possible

gov.uk/access-to-work
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Workplace Culture, People Development
and Engagement

Workplace Partners coaches small business to
develop the workplace culture needed to support...

W Workplace Partners



VH &) * O (# 4*& #

*x13 - -**x$ Y I'#H#0#H/ *0
1*' 1% YI* &3"' |

0 DQ\ UHDVRQDE®I DGMWP HOW LQYRO'H
QMB1 RUQR FRWADQG FRX 5 LOFXGH

»
»

»
»

»
»

0 DNQJ FKDQIHV VR DQ IQGLYIGXDO/ Z RINQJ SDWALD
3LRYIGIQJ WDIQIQJ RUP HQWRUQ)]

0 DNQJ DOMDARQV VR WH Z RUINSOFH SUHP IVHV

(QUXUQI WDWQIRP DARQ LV SLRYIGHG LQ DFFHWIE® IRUP DV
0 RGI\ [QJ RUDFTXLUQJ HTXISP HQADQG RUVRIVE DUH

$@Z 1QJ H WDWP HGXUQJ H DP V

quiet space
to work within an
open-plan office.

Watch on [ Youlube
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CROHN'S &
COLITISUK

A guide for employers

Information for employers or managers who have an employee living with

Crohn's or Colitis (the two main forms of inflammatory bowel disease or
IBD)

A CrohnsColitisUK
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Supporting someone with diabetes at
work

If & person has diabetes, it's up to them if they want
to tell their colleagues and manager about their...

I Diabetes UK
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Fibromyalgia Action UK

Fibromyalgia Action UK is a registered charity
administered primarily by unpaid volunteers. The
majority of volunteers are also fibromyalgia...

Fibrﬂmy €3 fmauk.org
Fighvng
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Supporting employees with arthritis | Workplace
20 $@ZIQ WP HRII VR DIMAQG P HALFDCADSSRIQW HQW wellness| Bupa UK

Arthritis can impact all areas of your life, including work. As an employer
find out how you can support employees with arthritis.
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for an EDS/HSD
(K®W/' DQERVM QGLRP HLVD JWRXS RI To P TI P friendly workplace

LOKHUWAG GIVRUGHUY VIKDWDI T HRW RXU The Ehlers-Danlos syndromes (EDS) are a group of genetic connective tissue
disorders with symptoms affecting the whole body. Hypermobility spectrum

FRQQHAYHWMWXHY - SUP DU \ RXUWNIQ disorders (HSD) have similar symptoms to the most common type of EDS, the
NZRLQ\M DQG E®RG YHWHY. DAY hypermobile type. Those affected by EDS or HSD may face challenges to their

physical and mental health.

Adapt

People with EDS or HSD have symptoms that vary
greatly from day to day and often have to adapt their
work plans, environment and aspirations.

MAYO
CLINIC

Ergonomics Flexible

People with EDS or HSD A flexible approach
may find physical tasks or : which allows planning,
long shifts difficult. Simple : pacing and varying hours

physical adaptations such as an or breaks according to
ergonomic workspace setup symptoms, can
and the use of assistive technology can help help people
overcome many barriers in the workplace. with EDS5 or
HSD stay in
work for longer.

Ehlers-Danlos syndrome - Symptoms and causes

Learn about these complex genetic disorders that cause problems with
connective tissue in the skin, joints and blood vessel walls.

More information is available fram

.__-' ;1""C: :: | -\.Ic - _ el IR T TR R _ The Ehlers-Danlos Support UK helpline
© May Employers are required by law to make reasonable adjustments to 0800 907 8518
prevent people with a disability or physical or mental health condition helpline @ehlers-danlasorg

- . . _ Visit: ehlers-danlos.org
from being disadvantaged. They may be able to get help from the

EHLERS-DAMNLOS SUPPORT UK

Access to Work scheme (https://www.govuk/access-to-work). e o

CO4ETLZ). Registened Company Mo 894645,
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